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Chief Executive Officer
BC First Nations Justice Council

Job ID
40933

VIEW THIS JOB ONLINE: https://www.firstnationsjob.com/jobs/40933

LOCATION
1979 Old Okanagan Hwy #303, Westbank, BC|
British Columbia

DATE POSTED
24-08-2026

EXPIRY DATE
20-02-2027

TYPE OF JOB
Full Time

SALARY
CAD $203,000-
$243,000 annually

MIN. EXPERIENCE
No Experience

MIN. EDUCATION
No degree, certificate
or diploma

Job Details

About BC First Nations Justice Council
The BC First Nations Justice Council (BCFNJC) represents First Nations in BC on justice-related issues to bring about
transformative change to the legal system. Created in 2015 by the BC Assembly of First Nations, the First Nations Summit
and the Union of BC Indian Chiefs, the Council has a clear mandate to challenge approaches that contribute to the growing
over-representation of First Nations children and youth in the care of government and First Nations men and women in
incarceration, and to productively engage with government to advance strategies that achieve better outcomes for
Indigenous people in the justice system. The BCFNJC works with First Nations to support their self-determination over
justice and to advance justice system reform for all Indigenous Peoples. It provides free legal services and support to help
Indigenous people in BC navigate the justice system with respect and understanding. Through the BC First Nations Justice
Strategy, signed in 2020, the Council upholds self-determination, reclaims legal traditions and addresses systemic injustice
to support the well-being of future generations.

Summary & Key Functions
We are seeking a Chief Executive Officer (Executive Lead) to provide the strategic leadership that carries our mission
forward. Reporting to the Justice Council, you will serve as our senior ambassador and advocate, cultivating respectful
relationships with First Nation communities, partners, funders, and governments while ensuring alignment with Indigenous
governance, laws, and protocols. You will work in close partnership and collaboration with the Chief Operating Officer
(Operations Lead), each role reinforcing the other so you can lead confidently externally while trusting that internal
operations are well managed. This role calls for a leader distinguished by integrity and honesty, one who makes principled
decisions and stands behind them, and who is committed to the work itself rather than the title, bringing the resilience to
guide the organization through change. Above all, you will understand that transforming the lives of our most vulnerable
peoples is the priority, carried out through trauma-informed practice, emotional intelligence, and a thoughtful balance of
compassion and accountability.
As the CEO, you will be responsible for these key functions:
Strategic Leadership & Organizational Direction
• Develop and implement both short and long-term strategic and tactical plans in accordance with organization goals and
objectives.
• Regularly report, accurately and as needed, to the Justice Council on the organization’s status against, and ability to
meet, its strategic and operational objectives.

https://www.firstnationsjob.com
mailto:info@firstnationsjob.com
https://www.firstnationsjob.com/jobs/40933


• Provide effective direction, leadership, and support for direct reports, in a culturally appropriate, healing-centered and
resilience-building manner.

Relationships, Partnerships & Council Engagement
• Build and maintain positive relationships with funders, partners, and community.
• Lead respectful, strategic engagement with First Nations’ leadership and representative bodies, including the First
Nations Leadership Council as well as the Assembly of First Nations at the national level, the Indigenous Justice
Secretariat, federal, provincial, and municipal governments, justice-sector partners, Indigenous organizations, and the 204
First Nations communities across British Columbia, and other Indigenous organizations.
• Create a streamlined process for Council-member engagement that is organized, efficient, effective, and tied to the
overall strategy of BCFNJC.

Financial Oversight & Resource Allocation
• Work in tandem with the Finance Lead in managing project budgets, forecasts, and long-term financial plans; ensure
corporate adherence to annual budgets.
• Diversify BCFNJC’s funding base.
• Help determine resource allocation among business units and/or departments.

Executive Oversight, Governance & Organizational Performance
• Provide executive oversight of the organization’s operating model, leadership structure, and internal accountability
systems, with day-to-day operational leadership delegated to the Operations Lead, the internally focused executive role.
• Work effectively and in collaboration with senior leaders to ensure accountability across the organization by monitoring
progress against strategic priorities and ensuring appropriate corrective action is taken where needed.
• Provide strategic oversight of risk management, governance, and organizational planning processes to support effective
service-delivery, long-term sustainability, and alignment with Justice Council priorities.

Your Toolkit Includes
• Demonstrated knowledge of and respect for BC First Nations governance structures, the First Nations Leadership
Council, and Indigenous laws and protocols.
• Senior executive leadership experience in a complex, multi-site organization of comparable scale (ideally 150+
employees) preferred.
• Working knowledge of the structure and procedures of Canada’s criminal justice system is required.
• Legal background in criminal defense and/or child protection (CFCSA) or demonstrated equivalent clinical/operational
experience in delivering Indigenous-led legal services is preferred.
• Proven success building and sustaining respectful relationships with Indigenous communities, government partners,
Elders and Knowledge Keepers, and frontline staff.
• High level of integrity, confidentiality, and accountability.
• Prior experience reporting to an Indigenous-led governance board or Council is preferred.
• Demonstrated ability to individually focus and lead the organization in a culturally safe, trauma-informed environment
for staff, partners, and clients.
• Strong political acumen and ability to manage conflicts and both champion and advocate from an Indigenous lens that
promotes greater self-determination of Indigenous people and organizations to all involved parties and the public.
• Demonstrated ability to effectively lead an organization through complex change, growth and evolution.
• Verifiable and validated Indigenous identity (First Nations, Métis, or Inuit) is required, with BC First Nations identity
strongly preferred. Candidates must bring deep cultural grounding, lived experience, and demonstrated accountability to



Indigenous communities.

This is a full-time, permanent position. Due to the nature of the role, it is expected to be primarily in-person, based out of
any of the IJCs, with a preference for Kelowna, BC. The role offers a competitive target hiring salary range of $203,000-
$243,000 annually, along with a comprehensive total compensation package, including RRSP/TFSA matching program,
paid professional development support, and cultural leave. The full salary range for this position provides opportunity for
progression and growth over time, based on performance and tenure.

How To Apply
If the opportunity to lead a transformative and impactful First Nations organization, feels like the right fit for you, please
apply with your cover letter and resume here: https://engagedhr.teamtailor.com/jobs/8250489-chief-executive-
officer?promotion=2159874-trackable-share-link-bcfnjc-ceo-firstnationsjobs . Applications will be accepted until noon PST
on Friday, September 11, 2026.

Read the Opportunity Profile to learn more about the role, BCFNJC, and why Kelowna, BC is a great place to live. A full
outline of the job responsibilities and requirements can be found in the complete job description.

If you require accommodations in the recruitment process, please let us know by contacting Alleta Newnham at
alleta@engagedhr.com.
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